Consultancy Brief:

Advancing Equality, Diversity, and Inclusion

Objective:
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To offer comprehensive guidance and support to organisations striving to enhance

their Equality, Diversity, and Inclusion (EDI) practices across all nine protected

characteristics and socio-economic issues, as well as addressing bullying,

whistleblowing, and policy development.

Scope of Consultancy:

1. Race:

Strategies for promoting racial equity and diversity.

Addressing unconscious bias and fostering cultural understanding.
Creating inclusive environments for employees from diverse racial
backgrounds.

2. Disability:

Ensuring accessibility and reasonable accommodations for disabled
employees.

Educating staff on disability awareness and etiquette.
Implementing inclusive policies and practices for individuals with
disabilities.

3. Sex
« Preventing discrimination and harassment based on sex or gender.
« Promoting gender equality and challenging stereotypes.
« Supporting work-life balance and flexible working, menopause, parental
leave policies.
4. Sexuality:

Creating a supportive environment for LGBTQ+ employees.
Implementing inclusive language and practices.
Addressing homophobia, biphobia, and transphobia in the workplace.

5. Transgender:

Developing policies and procedures for gender transition.
Providing training on transgender awareness and inclusion.
Supporting transgender employees throughout their transition process.
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6. Religion and Belief:
« Respecting religious diversity and accommodating religious practices.
o Promoting understanding and tolerance across different faiths.
» Addressing religious discrimination and ensuring inclusivity.
7. Age:
« Promoting age diversity and combating ageism in the workplace.
« Creating opportunities for intergenerational collaboration and learning.
« Implementing policies to support older and younger employees.
8. Socioeconomic Status:
« Addressing inequality and promoting social mobility.
« Implementing fair recruitment and advancement practices.
o Providing support for employees from diverse socioeconomic backgrounds.
9. Pregnancy and Maternity:
o Ensuring equal treatment for pregnant employees and new mothers.
« Providing support for maternity and paternity leave.
« Preventing discrimination based on pregnancy or maternity status.
10. Marriage and Civil Partnership:
« Respecting individuals' marital or partnership status.
o Ensuring equal treatment regardless of marital status.
o Providing support for employees in relationships.

Additional Services:

o Bullying and Harassment:
» Developing policies and procedures to prevent and address bullying and
harassment in the workplace.
o Providing training for staff and management on recognizing and
responding to bullying and harassment incidents.

o Whistleblowing:
« Developing whistleblowing policies to encourage reporting of
misconduct and unethical behaviour.
» Ensuring confidentiality and protection for whistleblowers.

o Policy Development:
« Assisting in the development of comprehensive EDI policies tailored to
the organization's needs and values.
« Providing guidance on implementing and enforcing EDI policies
effectively.
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Conclusion:

Empower your organisation to create a culture of inclusivity and respect by
addressing all aspects of Equality, Diversity, and Inclusion. Contact us today to learn
more about our consultancy services and take the first step towards a more
equitable workplace.

Contact Information: For further information, email us at

info@equalityanddiversity.co.uk

or call
0161 763 4783
07540 123 563

You can make an enquiry by following this link
https://uk.surveymonkey.com/r/eduk-consultancy-questionnaire
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