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UNTIL IT BECAME A LEGAL ISSUE EMPLOYERS HAVE

A LEGAL DUTY TO
Equality breaches in the workplace are not excused TAKE ACTION
because someone:

when discrimination, harassment,
bullying, victimisation, or
exclusion occurs.
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WHEN EMPLOYERS
IGNORE BEHAVIOUR

WE PROVIDE TAILORED EQUALITY INTERVENTION SESSIONS
SAFE SPACE
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For staff who have experienced: = For staff whose behaviour has caused SESSIONS
concern through: Every session is bespoke
@ Discrimination 2 g to the circumstances,
@ Harassment Banter individuals and organisation.
i Inappropriate jokes k,
Ry © stereotying WE FOCUS ON:

@ Exclusion
@ Microaggressions
@ Hate incidents

Unconscious bias @ Reflection
Discriminatory language or behaviour @ Understanding impact
versus intent
@ Empathy and
perspective-taking
A confidential environment @ Personal accountability
to reflect, be heard, and Designed to encourage understanding,
explore practical support. accountability, reflection and positive (] iotplace o= e
behavioural change. @ Sustainable behaviour
change

Actions that caused offence,
regardless of intent
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REFLECTION SESSIONS  rhesesesions e spprosc simiarto THE CARPET.

, reflective
‘coaching, mindfulness and guided reflection to help participants:
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their actions

1) Address them.
Support those affected.

Create opportunities
for learning.

Build a workplace
where everyone

can thrive.

Develop Rebuild Learn appropriate Create
self-awareness trust workplace meaningful
behaviours change

Sometimes people make mistakes.
The key question is whether they are willing to learn and change.
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