| PUBLIC SECTOR EQUALITY DUTY
& POLICING

| Under the Equality Act 2010, palice forces (as public authorities)

must have ‘due regard’ to the need to:
o
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o EQUALITY ACT 2010
WHO IS PROTECTED?

The Equality Act 2010 protects everyone
from discrimination, harassment and |
victimisation in the provision of goods,

services and public functions = including |
policing.
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WHY THE ACT PROTECTS PROTECTS FROM THESE BEHAVIOURS Q '. . s

0 Te uphoid human rights and dignity .ﬁ. Direct Discrimination Assess the Use equality Take positive Engage with Review and
To ensure equal access to policing © Indirect Discrimination impact of data and action to communities manitos
and public serices policing poliches, community improve and listen 1o progress

@ To address historical and ongoing © Harassment practices and insight 1o outcomes lived experience. regularly,
inequalities and barriers € Victimisation decsions, identify issues and access.

% To build trust, confidence and and barriers.

These are unlawful. Evéryone has the right

legitimacy in policing to be treated with faimess, respect and dignity.

This duty is about fairness, not favouritism.
It ensures policing is effective, inclusive and accountable.

The law is the same for everyone.
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Our duty is to apply it fairly and without bias.

GREATER MANCHESTER POLICING:
10 BOROUGHS, ONE COMMITMENT TO EQUALITY

We police a diverse city-region of 10 baroughs and 2.8 million people.

GOOD EQUITABLE POLICING:
EVERY DAY, EVERY CONTACT

We use evidence, scrutiny and community voice to drive equitable policing. EXPLAIM \ RECORD ACCURATELY
Be clear about the reason for Recard ethnscity and all relevant
OUR 10 BOROUGHS contact, what you are doing information honestly and
o and why, completety.
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@ wigan LISTEN & RESPECT SAFEGUARD & SUPPORT
WHAT THE RESEARCH TELLS US (GMP 2023/24) Listen to people. Be professional, Identify vulnerability, signpost
patient and respectful at all times, support and protect the mast
Black people are Asian prople are at risk,
P @ Veortinetose 2.4 times rore likely @ @ 1.4 times more likely KNOW YOUR COMMUNITY e
'.‘ disgroportionality in b b stoppad and ,rw‘ to be stopped and Build relationships, understand LEARN & IMPROVE
. stop and search. searched than White . soarched than White local Bsues and work with y Reflect, leam from feedback
peopla, people. comimunity partners. and data, and keep getting

Wa are committed to undanstanding the reasans, teking action and
= holding oursabees to account - borough by borough

Local accountability matters. Independent Community Scrutiny

Panels operate in each borough to provide challenge and assurance.

STOP AND SEARCH:

FAIR, LEGAL, PROPORTIONATE

A powerful power. We use it with integrity and accountability,

better.

o Small actions, every day, build trust and legitimacy for everyone.

o POLICING SPECIFIC GROUPS WELL
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HEURODIVERSE PEOPLE

= Lise plun lancusge and short senfences
= Allow exira proCessing time

= Redute sensory overioad whene possible
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BLACK PEOPLE & COMMUNITIES
= Do not stersatype or racizl profile

= Understand culiursl expression

= Explain powars and decisions chearky
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= Auvold interpreting distress as delfance
= Agk what support thay reed

= Recognise historie snd current mistrsst
= LEsten, angage and co-produce solutions

REASOMABLE EXPLAIN DIGHITY & RECORD REVIEW &
GROUNDS Clearly explain RESPECT Record the search  SCRUTINY WOMEN & GIRLS o DISABLED PEOPLE
Must have the reason, Treat everyone and outcome Subject to kocal = Trauma-informed and sateguarding approach ] = Make reasonable adistments
reasonable the power and with respect. accurately and and national = Offer privacy and same-ue officers. whene (‘_} = Commuricate becessibly
grounds 1o suspect their rights. Mo humilation. imnrmediately. scrutiny and sppropriate = Offer support person if appropriste
an individual, No unnecessary independent = Be wware of violenee sgamat women & gins * Aliow extra ime where needed
force, oversight. = Toke disclosures sericusly = Remove barrers to access and [ustice

= Respect dignity and autoncemy

GMP STOP AND SEARCH DATA
APRIL 2023 - MARCH 2024

45,914

Stop and searches
carried out

DISPARITY RATES

{compared to White people)

2.4x 1.4x

Black people Asian people

FAITH COMMUNITIES
= Respact faith, dress and rofigious identity
= e mindful of prayer, fasting aned
diwtary needs
= Mvoud unnecestany interference
= Build trust through engagemsant

H LGBTQ+ PEOPLE
-' l * Use correct names and pronouns

= Do nat rake assumplicns

= Ersure privacy and confidentiality

= Provide wafe roportng and support

= Challenge prejudice and discrimination
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r;-] We know the disparities are not acceptable.
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We are taking action to understand, reduce and eliminate them. Different needs. Same rights. One standard: dignity, respect and fairness.

“Equitable policing is not about treating people differently because of who they are.

It is about ensuring that who they are does not prevent them
from receiving fair treatment, equal protection and access to justice.”

Onelaw | Onestandard | Everyperson | Everyday



